
Misconduct  
The definition of ‘misconduct' as held by the Mississippi Supreme Court is shown 
below: 

"The meaning of the term 'misconduct', as used in the unemployment 
compensation statute, is conduct evidencing such willful and wanton 
disregard of the employer's interest as is found in deliberate violations or 
disregard of the standards of behavior which the employer has the right to 
expect from his employees. Also, carelessness and negligence of such 
degree, or recurrence thereof, as to manifest culpability, wrongful intent or 
evil design, and showing an intentional or substantial disregard of the 
employer's interest or of the employee's duties and obligations to his 
employer, came within the term. Mere inefficiency, unsatisfactory conduct, 
failure in good performance as the result of inability or incapacity, or 
inadvertencies and ordinary negligence in isolated incidents, and good 
faith errors in judgment or discretion were not considered 'misconduct' 
within the meaning of the statute." 

 


